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Faculty Research Project Manager
PERSON SPECIFICATION
Ref: XXX

	Criteria
	Desirable/Essential
	Application/Interview/CV

	Hold a Masters in a health research related topic
	Essential
	Application Form


	A thorough working understanding of research in a clinical and academic setting
	Essential
	Application form/Interview

	Experience of working with a wide range of research partners (for instance Universities, NHS, local authorities and third sector organisations) developing and maintaining excellent working relationships with staff at all levels of the organisation, including senior management
	Essential
	Application/Interview

	Experience or a thorough understanding of applying for research ethical and governance approvals
	Essential 
	Application/Interview

	Evidence of experience of project management in a complex environment. 
	Essential
	Supporting Statement/Interview


	Evidence of problem-solving skills and organizational skills with a proven ability to prioritise work and successfully initiate, manage and complete projects
	Essential
	Supporting Statement/Interview


	Ability to work day-to-day with minimal guidance, organising own workload, to deadlines including anticipating future workloads and developing efficient approaches to delivery
	Essential 
	Interview

	Experience of trial design and trial methodology
	Desirable
	Application

	Experience of working with NHS and third sector including engaging with staff, service users and relatives
	Desirable
	Application/interview

	Experience of developing protocols for staff to follow to set up research studies 
	Desirable 
	Interview

	Experience of gaining NHS research passports
	Desirable 
	Application 



· Application Form – assessed against the application form and curriculum vitae. Evidence will be “scored” as part of the shortlisting process.
· Supporting Statement – assessed against additional information provided by the candidate. Evidence will be “scored” as part of the shortlisting process.
· Interview – assessed during the interview process by either competency-based interview questions, tests, presentation etc.
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